Investigation and Resolution Procedures for Allegations of Discrimination and
Harassment Other Than Sex-Based Discrimination and Harassment, Including Bias
Incidents

Depending on the nature of the alleged Policy violation and whether the parties involved are faculty,
staff, students, contractors, visitors, or guests, the individuals who will be responsible for addressing and
resolving bias incidents may vary. In all cases, the Procedures include the basic elements outlined below
for resolution of allegations of discrimination and harassment, including bias incidents.

Initial assessment by the appropriate College official.

Interim measures and remedies where appropriate.

Consideration of voluntary resolution, where appropriate.
Investigation and resolution if voluntary resolution is not appropriate.
Sanctioning by the appropriate College official.

Recourse to the appropriate appeal process.

Protection from retaliation.
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